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view, 35 fisher folks were conveniently sampled for the study. These fisher folks
comprised fishermen, canoe owners and fishmongers. The semi-structured in-
terview guide was used to collect data from the participants and their respon-
ses were audio-recorded, transcribed and analyzed thematically. It was revealed
from the study that most of the fisher folks regarded retirement as a period in
which a person is not able to work and this is dependent on the person’s level
of strength, age or health condition. It also came to light that retirement plan-
ning among fisher folks is affected by factors such as the lack of labour unions
or associations, seasonal conditions, high cost of operation, illegal fishing activi-
ties, extravagant spending among fishermen, lack of financial support and the
mechanism of demand and supply. It is therefore recommended that an exten-
sive public education programme on retirement planning should be implemen-
ted for fisher folks along with the fishing communities. The government, in
consultation with the security agencies such as the police and the marine pa-
trol team should come up with stringent measures to deal with individuals
that engage in illegal fishing activities that pose a great threat to the livelihood
of the indigenous fishermen and the fishing business in Ghana.
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1. Introduction

Retirement should be a period of rest from the stress and exertion of work, with
most time spent with family, old school mates and, of course, in bed (MacBean,
2007). According to Costa (1998), the concept of retirement arose at the begin-
ning of the twentieth century. This came about due to the changes in the specif-
ics of work life. However, (Reitzes, Mutran, & Fernandez, 1996) indicated that by
the beginning of the twenty-first century, three demographic changes had sig-
nificantly altered the nature and experience of retirement.

Firstly, throughout the twentieth century, there was an increase in life expec-
tancy, which resulted in an increase in the amount of time that workers spend in
retirement (U.S. Census Bureau, 2021). Secondly, since the end of World War II,
there has also been increased labor force participation for women that has both
increased the workforce and expanded the number of men and women expe-
riencing retirement (Richardson, 1993). Finally, since the 1950s, there has also
been a trend toward early retirement, increasingly making retirement a midlife
experience and not a marker of old age (Reitzes, Mutran, & Fernandez, 1996).
Therefore, it is not surprising that retirement is institutionally recognized as a nor-
mal stage in the life cycle with its own organizations, legal infrastructure, and
planned communities (Savishinsky, 1995).

Retirement, according to (Reitzes, Mutran, & Fernandez, 1996), is now more
widely recognized as a process that is influenced by pre-retirement opportunities
and constraints. Hence, there is the need for individuals to pay critical attention
to retirement in order to increase its opportunities and minimize the constraints.
Atchley (1976) stated that the typical progression of retirement adjustment con-
tains five stages: Honeymoon stage, which is characterized by a euphoric period
where retirees relish their new freedom of time and space; disenchantment stage,
which reflects the emotional let-down as people face the reality of everyday life
in retirement; reorientation stage, which refers to the development of a realistic
view of the social and economic opportunities; constraints of retirement stability
stage, which occurs when people have achieved a certain accommodation and ad-
justment to retirement; and termination stage, which denotes the eventual loss of
independence due to illness and disability. From this point of view, Atchley (1976)
argues that retirement could become a threat to many workers who may not know
what to do with their time and lives after retiring from active service.

Having spent 30 to 50 years working for money, one would normally be ex-
pected to have laid the foundation for financial stability, with pension income
acting as back-up. This is not the case with many employees, especially those in

the informal sector. To some extent, older workers remain in the workfield because

DOI: 10.4236/aas0ci.2021.1112051

596 Advances in Applied Sociology


https://doi.org/10.4236/aasoci.2021.1112051

E. Ewusi et al.

they are healthy, cognitively able and want to remain engaged (Ahun, Mensah, Ach-
eampong, Gordon, & Turkson, 2021). Blunt cited in (Wilson & Aggrey, 2012)
stated that retirement may pose a great challenge to those workers who do not
plan and also who are so attached to their work. This is manifested in terms of
stress relating to changes in routine, changes in personal habits, and changes in
opportunities for social interaction and for workers who take work as a central
life interest, as such they are said to suffer most when it is the time to retire. Given
that the attachment and commitment to work and the close personal identifica-
tion with one’s job can be said to be traumatic in the face of retirement, it is only
logical that people plan for it (Blunt cited in Wilson & Aggrey, 2012).

Also, in recent days, the role of the family is changing future generations. As a
result, the older may not receive the care and financial support they use to expect
from their families (Asamoah, 2012). He further added that in many countries,
and territories, people consider it increasingly important to be self-reliant in lat-
er life. It is therefore not surprising that many workers who are approaching the
age of 60 tend to be uncomfortable and unwilling to discuss issues concerning
retirement. According to Jackson (2009), some of the retirees who have not well
planned towards retirement and are in poverty endemic countries of the world,
deal with the negative issues in retirement by adopting negative practices like
drinking and regular staking of lottery, which worsens their situation and this is
especially common with people in the informal sector. All the above indications
show that most of our retired countrymen are poor, needy and destitute and be-
come a burden to themselves and the country (Novy-Marx and Rauh cited in
(Agbodeka, 2019)). When you are young, it is extremely challenging to think about
retirement planning. Young people are busy starting careers, families, or set-
tling in new locations, so understandably, they have the reluctance to discuss
retirement planning in early life (Kwegyiriba, Mensah, Eshun, & Agyemang,
2021).

With retirement, a variety of problems can occur. These include a decrease in
roles assumed during an active work life, not being able to maintain healthy so-
cial relationships, a decrease in income, disturbances in family relationships, and
not being able to maintain a healthy life (Zantinge et al., 2013). In addition, people
will spend approximately one-third of their lives in retirement. So, it is very
important for preparations to be made prior to retirement so that individuals
and their families can have a happier and more active retirement (Johnson,
2019).

Hence, this study explores and assesses retirement planning among fisher
folks. It further goes on to explore the perception of fisher folks towards retire-

ment and the factors that affect their ability to plan for retirement.

1.1. Statement of the Problem

Life expectancy in Ghana has increased and the lives of the people in the Central
Region are of no exception. According to (Zantinge et al., 2013), improvements

in living conditions in parallel with developments in science and technology, in-
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creases in the availability of health care, development of new treatment methods,
and increases in nutritional and educational resources have extended the length
of life span of people worldwide. Hence, people now live for a long time in re-
tirement. (Martin & Whitehouse, 2008) posit that as retirement benefits contin-
ue to diminish worldwide, medical costs escalate with age and this situation is
worse among informal workers in fishing communities in Ghana and for that
matter Elmina and Cape Coast.

According to Bhayan (2016), fishing communities generally belong to disad-
vantaged groups. Comparatively, the fishermen are the people of lower econom-
ic status. Bhayan further stated that, on a whole life, fishermen are at risk and
their lives have no refreshment with a very low social status. John (2015) also found
that the per capita income of fisher folks generally is very low and therefore their
earnings is far short of their expenditure. John (2015) added that fisher folks by
nature do not save money. They spend money on the same day they get it, usually
through mismanagement and over expenditure and the fisher folks of Elmina and
Cape Coast fishing communities are no exception.

John (2015) further found that old aged fisher folks in Bangladesh are being
provided with some amount of monthly pension by government. However, their
counterpart fisher folks in Elmina and Cape Coast fishing communities do not
enjoy any monthly pension from the Ghanaijan government. Meanwhile, the econ-
omies of fishing communities in Ghana and for that matter the Elmina and Cape
Coast fishing communities are characterized by low per capita income, low earn-
ings, low economic and social status (John, 2015; Bhayan, 2016). Furthermore,
the fishing business in itself in the Elmina and Cape Coast fishing communities
in the Central Region are bedeviled with challenges such as frequent shortage
and high cost of premix fuel, depleting stock, pair-trawling, unfair competition
combined with high cost of doing business (Bank of Ghana, 2008). This study
therefore seeks to explore retirement planning by fisher folks in Elmina and Cape
Coast fishing communities in the Central Region to enhance their old age live-
lihood.

1.2. Objective of the Study

The study was guided by the following objectives:
e To explore the perception of fisher folks towards retirement;
e To identify the factors that affect retirement planning among fisher folks in

the Elmina and Cape Coast fishing communities.

1.3. Significance of the Study

The study is intended to provide both societal and scientific significance. Societal
benefits include the provision of rich information to various stakeholders such
as the government, SSNIT, non-governmental and religious bodies and the gen-
eral public. This study would provide an insight for government to consider the

structure of the current system which fails to fully capture the workers in the in-
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formal sector. In effect providing concrete basis for the government to streng-
then the policy and create awareness that will influence informal sector workers
especially fisher folks to be fully enrolled on the pension scheme.

Again, findings of this study are expected to inform SSNIT to step up its sen-
sitization programmes through all channels to fully educate the informal sector
workers on the need to fully participate in the pension scheme. To the general
public, they would be enlightened on the need to enroll on pension schemes which
aims to better their lives when they are in their old age. Principally therefore, it is
envisaged that the findings of this study would be directly applicable to and sup-
plement the content base, timing, duration and method of delivery on the in-
formation of informal sector pension scheme to the workers in order to avoid
any casualties associated with non-engagement at work as a result of old age. To
non-governmental and religious bodies like Help Age Ghana, Religious leaders,
social worker and many more, the findings of the study would present to them
valuable information which would help them to meet the unique needs of their
clients and to advise on prudent investment of surplus funds in order to ensure
adequate returns on investment. It will again provide grounds for further studies
and also contribute to existing literature by extending knowledge on the assess-

ment of informal sector workers pension scheme among fisher folks.

2. Literature Review

2.1. The Concept of Retirement

Rogers (2008) said retirement is a golden time in the life of a worker, where he
or she stops working and does the things that he or she had always wanted to do
but had never had the time. Thus, for the first time, the individual has the leisure
and freedom to travel and do other things of interest freely. Rogers (2008) posits
that retirement is the act of leaving one’s service either voluntary or compulsori-
ly where such an employee has completed a specified period of service years or is
removed from office by way of compulsory retirement, lay-off, dismissal (for acts
of insubordination or misconduct), death, illness, disability or by voluntary with-
drawal from service. To Nwachukwu (2000), retirement is a socially accepted means
of withdrawing from one’s occupation or business in later life to enjoy leisure,
freedom or simply to cope with health problems. In his definition, Cole (2002) re-
fers to retirement as “a period when an employee reaches the end of his working
life”.

Retirement was initially seen as a straight forward concept until the time
where the dynamics of the growth of the population and industrialization changed
the concept into a broader spectrum (Maestas, 2009). This has made it possible
for retirement to be interpreted differently by people. Subjectively, retirement is
seen as a self-defined notion that can be inferred differently by people. Akinade
(2006) portrays it as a major dramatic life change that hauls individuals out of
their life long career.

Maestas (2009) added, that for some, the term “retirement” may mean to have
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left a career or reduced the number of working hours per week from full-time to
part-time status. While for others retirement means working on a voluntary ba-
sis or the state of ceasing from all work activity whether paid or unpaid. Howev-
er, for most part of the world, retirement age is pegged at age 65. Objectively, to
retire simply means disengagement from business or public life. Thus, it is a time
when one is no longer gainfully employed and receives a retirement pension bene-
fit (Richardson, 1993; Atchley, 1988). (Ross & Wills, 2009) confirmed that writ-
ten research and theory on retirement shows that the definition of retirement is
somewhat subtle. In spite of the subjectivity and objectivity definitions, one can
agree to the fact that retirement requires reduction of activities prior to the later
stages of life.

According to Jackson (2009), retirement has two main things that is certain.
They include the experience it brings and the ending part of it which is death. To
Jackson, the experience retirement brings is measured by well-being, joy, fulfill-
ment, activity, misery, loneliness, pain, or limitation. This experience is unique
for every individual, but limited to financial status. The second aspect shows that,
regardless of when or what circumstances retirement begins with, eventually it
ends in death. Thus, even though retirement may be an exciting moment for the

individual eventually, death can set in and end the process.

2.2. Retirement Planning

Planning is a good way for individuals to take hold of their own fate with regards
to retirement. Individuals who do not plan for their retirement struggle to hold
on to their working identity and lifestyle, and they often retire angry, frustrated,
and role-less as compared to individuals who do plan for their retirement. Hence
planning towards retirement is a must for everyone in order to free one from the
negative experience in retirement.

Pinterest (2019) defined planning as the process of setting goals, developing
strategies, and outlining tasks and schedules to accomplish the goal. Also, Blank-
son (1999) added that planning is a decision making which involves the identifi-
cation of problems, ranking of needs, mobilization, allocation and utilization of
resources to meet those needs. Kendie (1999: p. 2), said that regardless of the le-
vels of planning, it involves considering the existing situation in relation to the
desired state which is in the future and making decisions regarding resources al-
location and project types; the implementation, monitoring and evaluation of the
investment programme to ensure that planned objectives are achieved. Therefore,
in the researchers view, planning involves forecasting into the future and setting
goals and objective to attain the target set for the future.

Planning towards retirement is the process of establishing a retirement income
goal and gathering information about one’s potential sources of retirement in-
come (McKinney & McKinney, 2005). This information about one’s potential sources
of retirement income is then used in determining whether or not an individual

expected retirement cash flow is adequate in order to sustain the person during
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retirement. According to (McKinney & McKinney, 2005), the tendency that people
will live for several years after they have left active employment is high, hence
the need for an individual to prepare adequately in order to support his or her-
self and their dependents. Therefore, individual’s decision and commitment put
in place in order to provide for income and enjoy a satisfactory lifestyle after leav-
ing an active workforce is known as retirement planning.

Planning towards retirement requires that all workers put in place some vital
measures. According to (Hershey et al., 2003), some of these measures includes
seeking relevant information and advice, collecting information about retirement,
establishing how much money will be needed in retirement, and discussing re-
tirement plans with others. (Clarke-Murphy & Gerrans, 2001) also considered the
use of seminars, and the collection and use of information, as well as the consul-
tation of others in making decisions regarding financial preparation as key meas-
ures. (McKinney & McKinney, 2005) added that it is really about evaluating one’s
retirement dreams, goals, and envisioning one’s financial future.

Therefore, retirement planning encompasses all the arrangements put in place
by workers in order to achieve contentment, reduce inhibitions, and promote health
status and leisure. Also, it enables workers close to retirement to overcome physi-
cal, financial and psychological challenges when they exit from active service. Since
every individual expects to retire one day from his/her work, (Kroeger & Szinovic,
1982) shared the view that, it is useful to critically examine the planning that pre-
cedes retirement. This implies that the individual should plan for his or her re-

tirement before he or she is due.

2.3. Determinants of Retirement Planning

Literature on retirement is replete with discussions on a number of factors that
determine workers capacity to plan and adjust towards retirement. These deter-
minants include: age, education, income, marital status, number of dependents

and gender.

2.3.1. Age

In a longitudinal study to examine pre-retirement attitudes among middle-aged
employees, (Crawford & Matlow, 1972) compared the attitudes of men at two
different points; at age 48 and 54. The findings indicated that positive attitudes
to retirement increased within the six years between 48 and 54; 41.2% were look-
ing forward to retirement at age 48 compared to 58.5% at age 54. As people aged,
they tend to embrace the retirement situation, thus changing the perception and
beliefs they held previously about retirement. With regard to choosing a suitable
age for retirement, almost one-quarter of respondents at age 48 were unable to
pin-point a retirement age but at age 54 almost all respondents were able to re-
port a suitable retirement age. The choice of an appropriate retirement age was
closely related to anticipation of retirement, such that those who chose a low-
er age as suitable were more likely to be looking forward to retirement. The

closer people get to retirement as the realities of less income and a change in
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their way of life are imminent, the less favourable the attitude towards retire-

ment.

2.3.2. Education

Less educated people are most likely not to think about retirement (Lusardi,
2002); be less prepared for retirement (Warshawsky & Ameriks, 2000); and be
less likely to have basic financial knowledge (Lusardi, 2002). Even when invest-
ments have been made, evidence indicates that the level of education is a signifi-
cant factor in the type of investments made. People without degrees are more like-
ly to invest the major proportion of their retirement savings in cash; better edu-
cated people are more likely to use growth assets (Waggle & Englis, 2000). Ac-
cording to (Joo & Grabbe, 2005), those with higher educational level (college, grad-
uate and higher) were more likely to have a savings program for retirement than
those who had lower educational attainment level. According to (Petkoska &
Earl, 2009) those with higher level of education engage in health planning; ano-
ther aspect of retirement planning, compared to those with lower educational

level.

2.3.3. Income

According to Katona (1965), people in the labour force whose income are low
are less optimistic about their future retirement than those people whose incomes
are high. (Crawford & Matlow, 1972) divided 1214 employees into three equal-sized
groups according to annual income in a study to examine attitude towards retire-
ment among middle-aged employees. Findings indicated that favourable attitudes
to retirement increased with income; about 50% of those in low income, 62.4%
of middle income and 66.9% of high-income earners were anticipating retire-
ment. Fewer people in the low-income group were looking forward to retirement
compared to the other two groups. (Donaldson, Earl, & Muratoe, 2010) also found
that higher income accounted for better retirement adjustment. Studies have found
a relationship between income of people and their planning towards retirement.
(Clark et al., 2003) reported that financial resources were a consideration when set-
ting retirement income goals. Individuals with higher job earnings were more like-
ly to set relatively high-income replacement goals compared with those with lower
earnings. (Yao, Sherman, & Catherine, 2003) found out that financial variables were
driving forces for the likelihood of a household being adequately prepared for re-

tirement.

2.3.4. Marital Status

The ING Retirement Research Institute (2013) in their survey on marital status,
money and retirement found out that people who were married or living as mar-
ried tend to demonstrate better savings behaviours and to be more financially
confident than people who are single or divorced. Married individuals were more
proactive retirement investors; they were most likely to be currently saving 6%
or more of their salaries into a retirement fund. Single respondents were least

likely to exhibit or practice “desirable” retirement planning behaviours and atti-
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tudes on knowing how to achieve retirement goals or having a formal invest-
ment plan.

(Joo & Grabbe, 2005) however reported that there was no difference in re-
tirement savings in terms of marital status. In a study to explore gender and ma-
rital differences in retirement plans, Szinovacz (2013) found that married wom-
en were more likely to plan stopping work at retirement. The authors explained
that this may be due to reliance on their husbands’ retirement income or retiring
together with their husbands. Szinovacz added that this is particularly so in the
Ghanaian setting where the husband is the head and bread winner of the family,
so most women fail to plan towards their retirement because their husband’s in-
come will cater for them even after retirement. With regard to attitude towards
retirement, married individuals were likely to have more positive attitude towards
retirement (Mutran et al., 1997) while those who were never married had more
negative attitudes (Turner et al., 1994). From the above studies it is quite obvious
that married people engage more in retirement planning and have positive atti-
tudes towards retirement. Reasons for these results were however not stated. Th-
erefore, it will be interesting to find out if workers in the informal sectors
such as fishing, plan differently towards retirement as a result of their marit-

al status.

2.3.5. Number of Dependents

Having financial dependents can put a lot of strain on long term goals since the
focus is mainly to satisfy the current financial needs. This view is supported by
research showing that having dependent children is significant with regard to
the setting of retirement goals (Clark et al., 2003). (Joo & Grabbe, 2005) also re-
ported that those who had larger household size were less likely to have a sav-
ings plan for retirement. Families with dependent children are found to be more
likely to have accumulated little financial and total net worth (Lusardi, 2002).
According to (Szinovacz & DeViney, 2000), individuals who made financial con-
tributions to children outside the household were less prone to retirement. (Turn-
er et al., 1994) also found that number of financial dependents negatively pre-
dicted retirement attitude or confidence. This is probably so because the thought
of having to take care of others with a reduced income can be very disturbing.
(Kim et al., 2005) however reported there was no significant difference in retire-
ment confidence of those who had financial dependents and those who did not

have.

2.3.6. Gender

(Joo & Pauwels, 2002) in their study, sort to determine factors affecting male and
female workers’ retirement confidence. Using a data set from the 1999 Retire-
ment Confidence Survey (RCS) conducted by the Employee Benefit Research In-
stitute (EBRI), 1002 (523 females and 479 males) individuals were interviewed over
22-minute telephone call. Results indicated that age, education, financial attitudes

and behaviour, income and savings were factors that affected men’s retirement
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confidence. Men who had higher levels of education tended to be more confi-
dent compared to those who had lower education. Younger men were more con-
fident compared to older men. Income and having savings were positively related
to retirement confidence. For women, the factors that affected their retirement
confidence were risk tolerance, financial dependents, savings, financial attitudes
and behaviours, income and education. Women who had positive financial atti-
tudes and behaviours and those who had lower levels of risk aversion tended
to be more confident about their retirement. Number of financial dependents
was negatively associated with women’s retirement confidence (Joo & Pauwels,
2002).

2.4. Challenges of Fishing Communities

According to FAO (2004), the challenges that most immediately and directly
threaten the sustainability of fisher folk’s livelihoods in Africa are poverty, vul-
nerability and social exclusion. These factors apply not only to fishing commun-
ities but generally to the rural poor living in remote areas with little access to so-
cial services, infrastructure and markets.

According to UN Committee on Social, Economic, and Cultural Rights (2001),
poverty is a human condition characterized by sustained or chronic deprivation
of the resources, capabilities, choices, security and power necessary for the en-
joyment of an adequate standard of living and other civil, cultural, economic,
political and social rights. Vulnerability is understood in terms of people’s ex-
posure to risks, the sensitivity of their livelihood systems to these risks and li-
mited assets to cope with and adapt to them (UN Committee on Social, Eco-
nomic, and Cultural Rights, 2001). According to FAO (2004) while poverty and
vulnerability are sometimes thought of as end results of a country’s policy fail-
ures of various kinds, marginalization or social exclusion is conceived as result-
ing from negative social and power relations with others. The marginalized are
excluded from political, social and economic opportunities enjoyed by other cit-
izens.

However, the fisher folks in Elmina and Cape Coast (comprising fishermen,
canoe owners and fishmongers) have been facing a number of challenges which
threatens their business and livelihood. According to the Bank of Ghana (2008)
these challenges include high premix fuel, depleting stock (sardinella and mack-
erel), pair trawling, unfair competition combined with higher cost of doing
business is wiping many local fishermen out of the job. As part of the measures
to promoting the fishing business within these coastal communities, a five-year
United States International Development Project (USAID/Ghana Sustainable
Fisheries Management Project) has been initiated which is aimed at contributing
to the rebuild of Ghana’s marine fisheries stock and catches through the adop-
tion of responsible fishing practices (Bank of Ghana, 2008). Notwithstanding,
the fishing sector in the Central Region is yet to realize the full impact of this in-

tervention and therefore until that happens, fisher folks are not likely to make
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much gains from the business which can affect their ability to plan for their re-

tirement.

3. Methodology
3.1. Materials and Methods

This exploratory study adopted the qualitative approach to research. This re-
search adopted the qualitative approach, founded upon the contention that the
qualitative approach enables credible investigation into people [fisher folks] in
their natural settings, attempting to make sense of, or interpret, phenomena [in
this case, retirement planning] in terms of the meanings they bring to them.
Phenomenology which is the study of events, situations, experiences or concepts
(Babbie, 2005) was the methodology employed for this research. Thus, the phe-
nomenologist attempts to understand human behaviour through the eyes of the
participants in the study. Phenomenology was used since it has the potential to
penetrate deep to the human experience (retirement from fishing) and trace the
essence of a phenomenon and explicate it in its original form as experienced by
the individuals (fisher folks).

3.2. Sample and Sampling Procedure

The population for the study includes all fisher folks in Elmina and Cape Coast.
By fisher folks, the researchers refer to artisanal fisher folks, canoe owners and
fishmongers who work mostly at the beaches within these two fishing communi-
ties. The total population of the fisher folks could not be rightly estimated since
there is no data on the actual number of people engaged in this fishing business.
The justification for this population is mainly because of their relatedness to the
problem identified. The total targeted population and sample for the various
categories of fisher folks is presented in Table 1.

The convenience sampling technique was used to select thirty-five (35) indi-
viduals to participate in the study. The 35 participants were from both Elmina
and Cape Coast fishing beaches. The selection of the thirty-five fisher folks to
participate in this study was mainly influenced by, aside their availability, length
of interview duration and since the majority of the participants were involved in
similar job description or nature of job (e.g., fishing, smoking fish, mending nets,
etc).

3.3. Data Collection Method

The main instrument that was prepared and used for the study was a semi-
structured interview guide since it gave researchers the opportunity to probe the
issues further to get detailed feedback from the participants and as a result of
participants’ low educational background. Participants were comfortable express-
ing themselves in their native language (that is Fante). Besides, the semi-structured
interview was employed in order to direct the focus of the interview to solicit

for the right information towards the attainment of the objectives of the study.
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Table 1. Breakdown of the population and sample.

Category Population Sample
Canoe owners 42 5
Fishermen 860 20
Fishmongers 520 10
Total 1422 35

Source: Field Data, 2020.

Specifically, focus group discussion was employed. According to (Onwuegbuzie,
Dickinson, Leech, & Zoran, 2009), focus group helps to collect data quickly, at a
lower cost. Also, most of the fisher folks were mostly found in groups chatting or
working at the beach. Nevertheless, we also conducted one-on-one interviews with
some of the fisher folks due to their accessibility and availability, particularly
the canoe owners. Some of the questions asked were “what is the perception of
fisher folks towards retirement and what are the factors that affect retirement
planning among fisher folks in Elmina and Cape Coast fishing communities”.
These were two major questions asked participants. Therefore, both individ-
ual interviews and focus group were employed as the data collection me-
thods.

3.4. Data Processing and Analysis

The researchers began analyzing data following the first set of interviews to be-
gin identifying patterns, and to facilitate subsequent data collection. We followed
the data analysis and coding procedures proposed by Creswell (2006) and Ester-
berg (2002). In this, the specific analytical tool employed in this study was the the-
matic analysis. The themes that emerged from this study came directly from the

participants’ own meaning-making processes.

3.5. Ethical Consideration

The issue of retirement planning among fisher folks is a sensitive one since it has
a bearing on their livelihood and wellbeing in the future. Therefore, due diligence
was exercised in ensuring that ethical issues that have to do with the confiden-
tiality of information provided by participants, informed consent of participants,
voluntary participation and the secrecy of the respondents’ identity was ensured

during the research.

4. Results and Discussion

4.1. Description of Participants

The thirty-five fisher folks who participated in this study were drawn from the
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two main fishing communities within the Central Region of Ghana, namely El-
mina and Cape Coast. These fisher folks comprised of fishermen, canoe owners
and fishmongers. Though majority of the fisher folks were males, the females were
equally represented in the smoking, marketing and selling of the fishes that the
fishermen bring from the fishing adventure. Most of the participants indicated
that they started the fishing job from childhood. Aside the account of the partic-
ipants during the interview, the above assertion can also be verified from the
differences in the actual age of the participants and the number of years in the
business (refer to Table 1). One of them indicated that:

“...this is a kind of business where you don’t choose to go into, you are either
born into it or married into it” (Participant 3).

Another participant remarked:

“I grew up with my aunt who was also into the smoking of fish; so automati-
cally, I had to help her in the business and that is how come I am in the fish
smoking business” (Participant 14).

Other females who were primarily fish mongers also revealed that they got
into the fishing business because it was the main occupation of their husbands.
Others went into the job because they did not get any educational support and
thus the only thing they could do was to trade in fish. These were supported by
the accounts of some participants.

My husband was a fisherman so when we got married, I was the one who
mostly take the fish that he brings from the sea to the market to sell (Participant
23).

Some women also didn’t get anyone to support their education to higher le-
vels so their only means of livelihood was to sell [smoked] fish (Participant 30).

The majority of the participants have had basic education which largely ended
at the Junior High School level. Also, the majority of them were married with at
least two children. Other background information of the participants is pre-
sented in Table 2.

4.2. Results

Perception of fisher folks towards retirement

The aim of this research question was to find out fisher folks’ understanding
of the term “retirement” and its application to the fishing business. The result is
presented under two main emerging themes: meaning of retirement and deter-
minants of retirement.

The term retirement is understood differently by various individuals, espe-
cially persons who work in the informal sector of the economy. The results re-
vealed that participants had a fair knowledge on what retirement means. Some
participants regarded retirement as a period in which one is not able to work.
Here is what some participants said in relation to this:

“When you get old, you cannot go to the sea again so the only option is to stay

home” (Participant 5).
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Table 2. Background information of participants.

Participant Gender Age Education Marital Status Number of Children Main Job Number of Years in Fishing
1 Male 38 JHS Married 3 Fisherman 25
2 Male 40  Primary Married 4 Fisherman 29
1 Male 38 JHS Married 3 Fisherman 25
2 Male 40  Primary Married 4 Fisherman 29
3 Male 52 JHS Married 6 Canoe Owner 39
4 Male 35 JHS Married 3 Fisherman 20
5 Male 57 JHS Married 5 Canoe Owner 40
6 Female 39 JHS Married 3 Fishmonger 27
7 Female 43  Primary Married 4 Fishmonger 29
8 Male 20 JHS Single 0 Fisherman 5
9 Male 42 JHS Married 4 Fisherman 23
10 Male 39 JHS Married 3 Fisherman 20
11 Male 61  Primary Married 4 Canoe owner 45
12 Male 33 JHS Married 2 Fisherman 10
13 Female 44 JHS Married 4 Fishmonger 25
14 Female 39 JHS Married 4 Fishmonger 22
15 Female 43  Primary Married 4 Cold Store Business 28
16 Male 47 JHS Married 3 Fisherman 30
17 Male 44  Primary Married 4 Fisherman 27
18 Male 35 JHS Married 2 Fisherman 15
19 Male 52 JHS Married 5 Canoe Owner 37

20 Male 55  Primary Married 4 Fisherman 30
21 Male 35 JHS Married 2 Fisherman 28
22 Male 40 JHS Married 5 Fisherman 15
23 Male 32 Primary Married 4 Fisherman 23
24 Male 40  Primary Married 3 Fisherman 18
25 Male 40  Primary Married 3 Fisherman 18
26 Male 50  Primary Married 2 Fisherman 23
27 Female 35 JHS Married 5 Fishmonger 12
28 Female 40 JHS Married 3 Fishmonger 13
29 Female 44 JHS Married 4 Fishmonger 20
30 Female 29 JHS Married 5 Fishmonger 25
31 Male 47  Primary Married 3 Fisherman 5

32 Male 51  Primary Married 4 Fisherman 15
33 Female 40 JHS Married 2 Cold Store Business 20
34 Male 38  Primary Married 5 Fisherman 12
35 Male 49  Primary Married 3 Fisherman 9

Source: Field data, 2020.
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Other participants also saw retirement as a long-term rest for an individual
after working for several years. This is how some participants described retire-
ment:

“What I do understand by the term ‘retirement’ is when I have worked to a
point where I cannot work anymore and so I come home to rest” (Participant
18).

Individuals go on retirement for various reasons. According to literature,
these reasons include age, education, income, marital status, gender and number
of children. Analysis of the responses of participants revealed that fisher folks
mostly embark on retirement based on their level of strength. This means the
tendency of one retiring early or late in the fishing business highly depends on
how strong or weak the individual has become. One fisherman remarked:

“Our form of retirement is not like that of those in the formal sector. We have
some people who are 50, 60 or 70 years and they still go for fishing. So, our form
of retirement largely depends on your strength and health” (Participant 4).

He further recommended that:

“...what you have to do is that if you have a kid, you try as much as possible to
send him or her to school to a level where he can also work and take care of you
in future” (Participant 7).

It also emerged that one’s state of health and age can influence the number of
years one can go to the sea or be involved in the smoking and selling of fish, as
in the case of fishmongers. The account of a fishmonger and a fisherman in sup-
port of the above finding are summarized respectively as follows:

“It [retirement] depends on your state of health. In this type of job [fish smok-
ing] you are constantly exposed to a lot of heat and smoke which is not good for
our health but we have no option. The smoke can lead to heart diseases and can
even affect your sight. Also, we turn to bend most times which can also affect your
waist. So, most of us normally stop or retire from this job when our health starts
to deteriorate” (Participant 14).

“It depends on your age. If you are aged and get weaker, you cannot go for
fishing so in that case you go on retirement. But even when you get old, like 50
to 60 years, and you can’t go for fishing, there are some menial jobs you can do”
(Participant 8).

Factors that affect retirement planning

When asked the factors that affect their ability to plan and prepare for retire-
ment, many of the participants mentioned lack of association, seasonal condi-
tions, cost of operation, illegal activities, extravagant spending, demand and supply
mechanism and lack of financial support as the factors. The various factors iden-
tified have been presented as follows.

Labour unions are groups that come together to advance the course of the
members. Most of these unions exist to provide social, economic and financial
support to the members. According to the participants, this is not the situation
with the fisher folks, especially among the fishermen and the fish mongers. Most

of the participants indicated that they do not have any union or association to
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promote their interest as fishers and therefore they do not get any support or as-
sistance when they get old and retire from the job. Some participants indicated
this below:

“We don’t have an association. It is only the canoe owners who have an asso-
ciation. As for the workers (fishermen) in the canoe, we don’t have an associa-
tion or group” (Participant 1).

“...in the last 20 years in this fishing business, I haven’t heard of any associa-
tion or group of fishermen. Everyone is on his/her own. I mostly work with my
wife...” (Participant 10).

Regardless of lack of formal organization to manage the retirement prepara-
tions of the fisher folks, they have formed groups to take care of the group mem-
bers. The narrative below sums it up:

“No, we don’t have an association like that. However, some of the fish mon-
gers have formed a cooperation organization, where members contribute an amount
to help themselves” (Participant 7).

Furthermore, participants revealed that they are not able to get a lot of money
from the fishing job to save and plan for their retirement due to environmental
and seasonal conditions that are beyond their control. The fisher folks further re-
vealed that the fishing season is unpredictable and therefore one is not guaran-
teed of expected returns from the business. They mostly experience this pheno-
menon from the month of January to April yearly. One participant equated this
situation to the farming business:

“...Just like the farming business, the farmers have a period for sowing and a
period for harvesting; in fishing too, we have a period where the fishes lay eggs
and a period when they are fully matured to be harvested. Therefore, you go out
of job when the period or season is not favourable for fishing and that can be
one of the challenging times” (Participant 9).

The extract below indicates that the fishmongers are also not speared by the
seasonal changes in the fishing business.

“The fishing business is a type of business where your profit or returns is not
always guaranteed because there are seasons or months in which we can harvest
a lot of fish and there are periods were the fishermen do not get a good catch
(fishes) and this greatly affects us too. When such situations happen, we are
forced to buy the fishes at a high price from the fishermen but customers are not
prepared to buy them at such a price and therefore might resort to buying from
the cold stores where they can get it at a relatively lower price” (Participant 14).

These situations described above further places enormous pressure on some
individuals such as the canoe owners since these fishermen work for them and
thus serve as their immediate employer. One participant who owns a canoe re-
counted his experience:

“If you are a canoe owner, these fishermen will always come to you during
those difficult moments when the fishing business goes down for money to buy
food, take care of their children like paying their school fees and others. This

places great burden on we the canoe owners” (Participant 11).
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It is also undoubtedly clear from the interview with the fisher folks that the
high cost of operating in the fishing business has a great effect on their ability to
plan for retirement. Retirement planning largely depends on one’s ability to save
or invest his or her income but participants argued that the high cost of acquir-
ing the canoe, maintain it, stocking it with logistics and hiring crew drains the
gains of these fisher folks. One participant gave details of the cost of operation
as:

“This canoe only is almost 30,000 GHC. Then the outboard motor is 12,000
GHC, the generator costs 3500 GHC and we have 2 of it in the canoe. The bulbs
we use and its cables also cost 2400 GHC. We also buy remix fuel at 600 GHC
every day or anytime we are going to the sea for fishing but if we don’t travel
many miles, then we can have a residue and so all we will need to do is to top the
fuel. So, it is painful when you incur all these expenses and you do not get a great
catch or many fishes to sell” (Participant 3).

One fish monger also lamented:

“Our expenses increase because we normally hire the ovens for the smoking of
the fishes and therefore you will run into loss or you wouldn’t get much money
if you don’t get more customers to buy your fish” (Participant 15).

Another significant factor that affects the planning for retirement among
fisher folks is the illegal fishing activities of pair-trawling boats. Participants re-
vealed that these boats prevent them from getting a good catch of fish as their
big nets are able to sweep all the fishes, both matured and the fingerlings. Par-
ticipants described the extent of damage cause by this illegal act:

“When we were kids, we knew that there were some leaves or farm under-
neath the sea that the fishes used to feed on to grow or even play within but the
trawler boats have swept all these leaves or garden underneath the ocean as they
conduct their illegal activities. So, most of the fishes have left our shores to find
other oceans they can get food. Also, these pair trawling boats through their ac-
tivities, capture both the matured fishes and fingerlings that are about to grow
and also reproduce to replenish the sea. This makes it difficult to also get fishes
to harvest when we go for fishing with our small canoes” (Participant 11).

The above extract depicts the worrying nature of fishers about these big ves-
sels which are mostly operated by expatriates. This practice has continued for
long and it looks like it will not end anytime soon, as the government lacks the
political will to stop it. This can be inferred from the narration below:

“Though the government wants to put a stop to it but because they are able to
find their way out when they are caught by the navy police, the practice still con-
tinues. We sometimes see their vessels when we go for fishing and you can’t stop
them because they claim that they pay taxes to the government. Again, some of
the vessels that engage in these activities are owned by ministers and top gov-
ernment officials so they are not arrested by the marine security petrol” (Partic-
ipant 2).

Other illegal activities also manifest in the form of sabotage by other fisher-
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men or fishing crew. One of the group members reported how they sabotage the
activities of their colleague fishermen:

“Sometimes, other canoe owners or fishermen who think that you have very
good fishermen who are able to harvest a lot of fishes anytime they go to the sea
can sneak at night and cut your fishing nets so that you are not able to get a lot
of fishes when you go for fishing or most of the fishes that are caught might es-
cape” (Participant 17).

Another emergent theme of factors that affect retirement planning was the is-
sue of extravagant spending. Most of the fisher folks are used to spending their
hard end resources on unnecessary and unbudgeted expenses which serves as a
big drain on their resources and their ability to save and plan towards the future.
This is what some participants had to say:

“We all have different mentality, some of my colleagues can give the money
they get from the fishing to their girlfriends whilst his wife and children suf-
fer...Some don’t mind spending over 1000 Ghana Cedis a day on a lady who is
not his spouse, spending a lot of money on drinks for his friends and unneces-
sary things and so they are not available to save” (Participant 18).

Another participant also added that:

“Sometimes, the problem with most of us [fishermen] is that when we get
money, we want to spend all at a go without thinking of the future. This is be-
cause, we don’t know what the future holds and life is too short to worry about
tomorrow. Also, we cannot guarantee being around to reap the reward. So, we
are always in need of money because the little that we get, we spend it anyhow”
(Participant 10).

The law of demand simply means, the higher the price of a commodity, the
lesser the quantity demanded by customers and the lower the price, the higher
the quantity demanded. Similarly, the activities of consumers and producers in
the fishing business are influenced by this law and this have the likelihood of af-
fecting the gains of fisher folks. Explaining how this law works in the fishing job,
one fisherman said:

“Sometimes we can get a good catch but we might not get a good price for the
fish. This happens because of many vessels or canoes getting a lot of fishes so the
market women turn to buy them at relatively low price. Therefore, in this case
you can get a lot of catch [fish] but you won’t get enough money. We don’t have
cold stores to store them so we will be forced to sell them all at a cheaper price”
(Participant 9).

One fishmonger also added:

“...there are seasons or months in which we can harvest a lot of fish and there
are periods were the fishermen do not get a good catch (fishes) and this greatly
affects us too. When such situations happen, we are forced to buy the fishes at a
high price from the fishermen but customers are not prepared to buy them at
such a price and therefore might resort to the cold stores where they can get it at

a relatively lower price. We are also forced to reduce the price at which we can
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sell our fish which might be similar or lower than how much we bought them
from the fishermen” (Participant 7).

She again stated:

“...some of the fish sellers from this town (Elmina) will send some of their
fish to Kumasi to sell, other fish sellers from other places like Takoradi, Axim,
Sempah and Moree will all send their fish to Kumasi to sell. Therefore, you will
be forced to sell yours at a low price otherwise you will incur loss” (Participant
7).

The results again, revealed that fisher folks are not able to plan for their re-
tirement because there are not attractive funding and support from financial in-
stitutions to support their business. Participants attributed this partly to their
inability to provide collateral security to get loans due to the uncertain nature of
the business. Therefore, participants constantly plough back their savings into
the business but do not realize the expected returns. Some fishmongers have this
to say about financial difficulties they face:

“Because of the uncertainties in the business, we are not encouraged to take
up loans or support from these financial institutions because we might not be
able to pay back. Sometimes too you would have to go and withdraw the little
money you have saved to invest to go in for more fish to smoke and sell. So, you

always end up not having much to save” (Participant 14).

5. Findings

The study revealed that the fishing business is one that involves a great deal of
planning, organizing, implementation and evaluation. This notwithstanding, the
business is prone to numerous challenges which have health implication for the
fisher folks. It was also identified that most of the fisher folks regarded retire-
ment as a period in which a person is not able to work and this is dependent on
the person’s level of strength or health. The study found out that fisher folks had
no knowledge on the SSNIT Pension scheme for workers in the informal sector.
In order to plan for retirement, fisher folks engage in activities such as saving in
banks, investment in children’s education, acquiring assets, learning additional
skills and establishing other business. Furthermore, it was revealed that retire-
ment planning among fisher folks is affected by factors such as the lack of labour
unions, seasonal conditions, cost of operation, illegal fishing activities, extrava-
gant spending among fishermen, lack of financial support and the mechanism of
demand and supply.

Objective 1: To explore the perception of fisher folks towards retirement.

It was evident in the findings of the study that most of the fisher folks re-
garded retirement as a period in which a person is not able to work and this is
dependent on the person’s level of strength, age or health condition. Others also
saw retirement as a long-term rest from active fishing. It is interesting to also
note that the findings confirm that age is also an important factor in retirement

planning since the older individuals are more conscious of the importance of
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planning for retirement as opposed to the younger generation who think they
are still too young to worry about retirement

Objective 2: To identify the factors that affect retirement planning among
fisher folks in the Elmina and Cape Coast fishing communities.

Furthermore, it was found out that retirement planning among fisher folks is
affected by factors such as the lack of labour unions or associations, seasonal
conditions, high cost of operation, illegal fishing activities, extravagant spending

among fishermen, lack of financial support and the mechanism of demand and
supply.

6. Conclusion

Based on the results of the study, the following conclusions were drawn. It is ob-
vious that the authorities managing the Social Security and National Insurance
Trust (SSNIT) are not doing much by way of publicity and creating awareness of
the SSNIT Informal Sector Fund (SISF) to workers in the fishing business. This
lack of knowledge on retirement planning among the fisher folks has led to the
adoption of various strategies and means of planning for the future which are
sometimes unsustainable in the long term. With some bits of education on how
to effectively plan for retirement, fisher folks will be in a better position to pre-
pare towards their retirement life. It can also be concluded that the activities of
illegal fishing activities of pair-trawling boats do not only put the indigenous fi-
shermen out of business but also cause great havoc to aquatic life and growth of
fingerlings. This problem, if not solved, can affect the nation in terms of its ina-
bility to provide enough fishes to sell and meet the demands of the people in the

country.

Recommendations

In light of the findings and conclusions of this study, we make the following rec-
ommendations:

An extensive public education programme on retirement planning, which in-
cludes both planning and counseling, should be implemented for fisher folks
along with the fishing communities. The planning dimensions of these pro-
grammes should involve topics such as finances, health care, pension planning,
insurance, and so forth. The counseling should be concerned with the psycho-
logical and social processes of adjustment to retirement and should include top-
ics related to interpersonal relationships, social networks, engagement in volun-
teer or part-time work, and leisure. Such a programme could generate greater awa-
reness and provide guidance and assistance at the pre-retirement and post-re-
tirement stages.

The Government, in consultation with the security agencies such as the police
and the marine petrol team, should come out with stringent measures to deal
with individuals that engage in illegal fishing activities that pose a great threat to

the livelihood of the indigenous fishermen and the fishing business in Ghana.
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